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Program Disclosures 
 
 

As articulated in Standard I.B.2, programs may have “admission and employment policies that directly 
relate to affiliation or purpose” that may be faith-based or secular in nature. However, such policies  
and practices must be disclosed to the public. Therefore, programs are asked to respond to the 
following question.  

 
 

 
 

 
   Yes 
 
 X  No

 
 
 
 
 
 
 

 

Does the program or institution require students, trainees, and/or staff (faculty) to 
comply with specific policies or practices related to the institution’s affiliation or 
purpose? Such policies or practices may include, but are not limited to, admissions, 
hiring, retention policies, and/or requirements for completion that express mission and 
values. 
 If yes, provide website link (or content from brochure) where this specific information is presented: 
 



 

Internship Program Admissions 
 
 

UC Davis Student Health and Counseling Services will accept 5 interns for the 2023-2024 year. 
Applications will be due on November 6, 2023 by 11:59 PM PST.  
To be considered for the Student Health and Counseling Services Doctoral Internship Program, 
applicants must fulfill the following criteria:  

• Current enrollment in an APA-accredited (or CPA-accredited) doctoral program in counseling 
or clinical psychology.  
• Successful completion of doctoral comprehensive exams.  
• A minimum of 425 intervention hours from practica by application deadline as stated above.  
• Approval by the academic training program verifying readiness for internship.  
• Completion of all required coursework and practica prior to the starting date of the internship.  

 
• Multilingual and international students are encouraged to apply.  Authorization to work during 
internship is obtained thru your graduate program, typically CPT (Curricular Practical Training).  

 
Does the program require that applicants have received a minimum number of hours of the 
following at time of application? If Yes, indicate how many:  

Total Direct Contact Intervention Hours:   Y                         Amount: 425 

Total Direct Contact Assessment Hours:   N                         Amount: 0__ 

Describe any other required minimum criteria used to screen applicants:  
 
 
 
 
 
 
 

 
We are requesting that as part of your application, you include a one- page cover letter, providing a summary 
of how your goals and experience match the opportunities available at our site.  
 
In the cover letter, please list and bold the interest areas in which you are interested (Eating Disorder, Sport 
Psychology, AB540/Undocumented Student, Campus Outreach, or General Clinical/Training Focus) and the 
related experiences you’ve gained thus far to the emphasis track/s you are applying for.  
 
Additionally, favorable consideration will be given to applicants who will have completed or made 
substantial progress toward the completion of their dissertation by the start of the internship year. 



 

Financial and Other Benefit Support for Upcoming Training Year 
 

Annual Stipend/Salary for Full-time Interns $42,200 
Annual Stipend/Salary for Half-time Interns NA 
Program provides access to medical insurance for intern?   Yes  

If access to medical insurance is provided:   
Trainee contribution to cost required?   Yes  
Coverage of family member(s) available?   Yes  
Coverage of legally married partner available?   Yes  
Coverage of domestic partner available?   Yes  

Hours of Annual Paid Personal Time Off (PTO and/or Vacation)   192 
Hours of Annual Paid Sick Leave   96 
In the event of medical conditions and/or family needs that require 
extended leave, does the program allow reasonable unpaid leave to 
interns/residents in excess of personal time off and sick leave? 

 
 
 
Yes 

 
 
 
 

Other benefits (please describe): 

• Hours of Professional Development Leave: 40 hours (e.g., dissertation work and defense, 
graduation, job interviews, conferences).  
• Each intern has their own office, equipped with a computer, Internet access, digital recording 
technology, and voicemail.  
• As UC Davis employees, interns have e-mail accounts, access to library resources, and discounts 
at local merchants. 

*Note: Programs are not required by the Commission on Accreditation to provide all benefits listed 
in this table. 



 

Initial Post-Internship 
Positions 

(Provide an Aggregated Tally for the Preceding 3 Cohorts) 
 

 2019-22 
Total # of interns who were in the 3 cohorts 15 
Total # of interns who did not seek employment because they returned 
to their doctoral program/are completing doctoral degree 

0 

 PD EP 
Academic teaching 0 0 
Community mental health center 1 0 
Consortium 0 0 
University Counseling Center 10 0 
Hospital/Medical Center 1 0 
Veterans Affairs Health Care System 0 0 
Psychiatric facility 0 0 
Correctional facility 0 0 
Health maintenance organization 0 0 
School district/system 0 0 
Independent practice setting 2 0 
Other 1 0 

 
Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each 
individual represented in this table should be counted only one time. For former 
trainees working in more than one setting, select the setting that represents their 
primary position. 

 


